MODEL LETTER TO MP’S, AM’S AND COUNCILLORS

Dear MP, AM or Councillor

Justice for LGPS members

I am writing to ask for your urgent help in securing justice for members of the Local Government Pension Scheme (LGPS).

As you may know, negotiations have been taking place over the future of the LGPS, alongside separate talks through the Public Services Forum with Alan Johnson, Secretary of State at the DTI, over the other public sector pension schemes.  Separate negotiations have been conducted on the uniformed police officers’ and fire and rescue schemes.

On 18 October the Public Services Forum reached an agreement, endorsed by the Cabinet, on the future of the NHS, civil service and teachers’ pension schemes which will give them:

· Life-time protection of existing scheme benefits and pension age


· Agreed principles for negotiations on future schemes, including equality proofing and ability to recognise the position of members in physically or emotionally stressful jobs


· A negotiating deadline of March 2006 for initial negotiations on future schemes


· A normal pension age of 65, but the right to pay additional contributions to retire at 60


· A future pension scheme linked to earnings and inflation


· Increased Government contributions 


· In future uniformed police officers will face an increase in retirement age from 50 to 55, but existing members of staff will have lifetime protection and there will be a 2% reduction in contribution rates as compensation.

Alongside this, members of the LGPS are facing outrageous proposals for ‘reform’ of their pension. These include:

· Removal of the 85 Rule on 1 April 2006


· NO protection for existing scheme members


· A 1% increase in employee contributions


· An increase in the age at which benefits can betaken from 50 to 55, four years ahead of the 2004 Finance Act requirement

This cannot be allowed to happen.  Local government, police, probation, HE and FE support staff and those in  private and voluntary sector jobs covered by the LGPS are increasingly being asked to work in ‘joined up’ service delivery arrangements.  Already low paid LGPS members in schools work alongside teachers who will be subject to the PSF agreement.  Police support staff would be required to work 10 years longer than a uniformed police officer if the employers’ outrageous proposals are allowed to proceed. Joint initiatives across health and local government would see the current inequalities in pay and access to career development made even worse by pension differences.

We fully support the agreement for our NHS, civil service and teacher colleagues and believe it represents a fair and sensible way forward. But we believe that it MUST also apply to LGPS members.  The agreement was endorsed by the Cabinet, of which John Prescott is obviously a member. We can therefore see no reason why it should not apply to our members in the LGPS.

The trade unions are meeting the Deputy Prime Minister, John Prescott, on 2 November to continue negotiations on the outrageous proposals put forward by the employers.  IT IS VITAL THAT WE SECURE AN AGREEMENT FOR EQUAL TREATMENT FOR LGPS MEMBERS.  If not, there will be demoralisation and anger across our public services hindering the reform process and leading to strike ballots across the unions.

Already the LGPS is the least favourable of all the public sector pension schemes, despite being the only ‘funded’ scheme, with less Government financing than other schemes.  Our members are not pension ’fat cats’. 75% get a pension below £5000. The average pension for a woman is a pathetic £1,616 according to ODPM figures.

We would urge you to ensure that our members get a fair deal on pensions by writing to John Prescott, urging him to treat LGPS members in the same way as other public sector workers, signing up to the new Early Day Motion soon to be tabled and supporting your local UNISON campaign in whatever way you can.  Keep logging in to the UNISON website for up-to-date information on our campaign.

Best wishes,
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