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At a meeting with the LGA, Employers Organisation and ODPM civil servants on 22 September, the employers tabled proposals for changes to the Local Government Pension Scheme. The meeting has been arranged for the ODPM and employers to provide promised information on the scheme and its membership, requested by the unions as a prelude to negotiations. The information, requested in June, was not available. The Deputy Prime Minister, John Prescott, was not present at the meeting.

The employers’ initial, ‘without prejudice’ proposals represent a worsening of the position prior to the successful industrial action ballot which resulted in revocation of the Amendment Regulations. ODPM officials stated that they are necessary ‘to deal with the decision made in March’ and that it was necessary to agree proposals by mid October to be reflected in the November local government settlement. The proposals are:

· Removal of the 85 Rule to comply with Age Discrimination legislation from 1 April 2006. The result, according to the employers, would be to reduce employer rates by 1.6% to 2%  and by 2.0% to 2.75% by 2013

· No phased protection – designed to effect immediate savings and be ‘fairer and more equitable to all members’. The employers ‘recognise that this could be controversial’

· Increase the minimum benefits age from 50 to 55 from 1 April 2006. This will be required under the Finance Act 2004 by 2010
· Increase employees’ contribution rate by 1% in 2006/7 and 2007/8.The employers stated that this could fall again ‘everything else being equal’
· Provide incentives for people to work longer through a possible actuarial increase in benefits after age 65

‘In return’ for this package, the employers proposed:

· Flexible retirement linked to reducing hours/grade. This would be at the employers’ discretion, with the ability to waive any actuarial reduction based on any shortfall to age 65 or age 60 for protected members. The current abatement rules ‘would probably have to be removed’ otherwise flexible retirement would be a ‘non starter’

· Ability to buy out actuarial reduction to benefits before 65 by employees paying voluntary increased contributions. There could be discretion for employers to share the cost of buying out the reduction

· Removal of the current 15% contribution limit to fit in with Inland Revenue changes from April 2006.There would need to be a 10% contribution limit on added years contracts or a limit on added years to ‘protect funds from very high purchases from employees who, for example, are aware of an impending substantial pay increase’

· Removal of the service limits  at age 60/40 years and age 65/45 years

· Ability to take up to 25% of value of benefits as a lump sum. The employers would want to ensure that members take a minimum 3/80ths lump sum


The trade unions made it clear that the proposals are entirely unacceptable and run contrary to the promise made to enter into genuine negotiations on an LGPS fit for the future. The time limit imposed by the employers is derisory and unrealistic and would not allow the trade unions to consult and ballot members on any final proposals. Furthermore, the employers and ODPM had still not provided the unions with promised information to underpin negotiations, although the employers have now agreed to do so next week. In addition, pension fund actuaries have still not provided information requested by the Deputy Prime Minister and the trade unions on the genuine cost of revocation of the 85 Rule. 

The unions agreed to meet the employers and ODPM civil servants again on 7 October. In the meantime, we are seeking a view on the impact of the Age Discrimination regulations on the LGPS and working with our appointed actuary to challenge the employers’ proposals. Branches are urged to make members aware of the proposals through branch Pension Contacts. 
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Members are encouraged to put forward comments on these proposals especially in relation to the prospect of taking industrial action against implementation of these proposals.





Please circulate to non-members and encourage them to join.  For an application form contact the Branch Office on 01772 533072 or email at unison@unison.lancscc.gov.uk





Pensions Sector Pensions Campaign
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