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As we go to press, it has 
been announced by JUST 

(Joint Union Strike Team) that 
UNISON members have voted 
for strike action.  The first day 
of action will take place on 
Tuesday 28 March to protest 
at unfair and unjust cuts to 
local government pensions.  
Yet again local government 
workers are being treated as 
the Cinderella’s of the public 
sector and being singled out 
by the Labour Government.

However, as part of the 
campaign I wrote (as many 
of you did) on behalf of the 

Branch to all County Councillors, 
Lancashire MPs and MEPs and 
received a good number of 
responses and list below those 
who supported us and those 
who did not. 

Since the announcement was 
made of the one day strike, the 
Branch Office staff have been 
inundated with membership 
requests, and existing members 
wishing to become UNISON 
representatives – on behalf of 
the Branch may I say thankyou 
and welcome on board.

Carol Lukey
Branch Secretary

LOCAL GOVERNMENT 
PENSION SCHEME

PENSIONS: FOR AND AGAINST

SUPPORTING
 All Lancashire’s Labour County 
Councillors

 County Councillor Tom Sharratt 
- The Idle Toad Party (South 
Ribble Rural)

 Rosie Cooper MP
 Geraldine Smith MP
 Kitty Ussher MP
 Michael Jack MP
 Gordon Prentice MP
 Joan Humble MP
 Greg Pope MP

AGAINST

 County Councillor Mark Perks 
– Conservative (Chorley North)

 County Councillor Michael Welsh 
– Conservative (Preston North East)

In addition, all Lancashire’s Labour 
MPs have signed the second Early Day 
Motion No 787 except:

 Mark Hendrick MP (Preston)
 Gordon Marsden MP (Blackpool South)
 Jack Straw MP (Blackburn)
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On 3 March UNISON announced that 
it has submitted an application for 

judicial review into proposed changes 
to the LGPS with the support of eight 
other unions – AMICUS, GMB, T&G, 
UCATT, CYWU, NAPO, the Association of 
Educational Psychologists and Aspect.

Dave Prentis (UNISON’s General 
Secretary) says:

“On behalf of the members of the 
LGPS we want to expose the incorrect 
financial information on which the 
Government has based its decision to 
single out for unfair treatment some of 

the lowest paid workers in the country.  
By using invalid actuarial assumptions, 
the Government has produced a flawed 
consultation period.

We also have to challenge this absurd 
claim that the Rule of 85 breaches EU 
age discrimination legislation, especially 
when the EU itself has said that it 
doesn’t.

Submitting the review application 
does not in any way affect our members’ 
voting for strike action.  If they decide 
to strike, then strike they will, judicial 
review or not.”

FIGHTING TO PROTECT 
OUR PENSIONS

If Prime Minister Tony Blair was a 
member of the LGPS, he would miss 

out on retiring at 60 by 35 days.  Blair’s 
birthday of 6 May 1953 means he would 
narrowly miss out on retiring at 60 with 
a full pension and would have to work an 
extra five years or retire with less money.

But Gordon Brown, born on 20 
February 1951, would be fine and could 
leave his job at 60.

This Blair/Brown example just shows 
that colleagues working alongside each 
other could have completely different 
pension rights because the government 
is refusing to extend protection right to 
existing members of the LGPS.

It doesn’t matter how much you paid 
in the LGPS, what personal sacrifices 
you made or how long you’ve worked, 
if you fall on the wrong side of the 
government’s arbitrary date of 31 March 
1953 – even by a day – then you will 
have to work an extra five years to keep 
all of your pension.

It’s completely immoral that the 
government has protected every other 
public-sector scheme except this one.  
Why single out the lowest paid workers 
for the worst treatment? 

It is not just local government workers 
who will be affected but colleagues who 
work in housing associations, higher 
and further education, the police, fire 
and rescue services, probation, the 
Environment Agency, the Meat Hygiene 
Service, passenger transport executives, 
opted out schools and in some private 
companies and the voluntary sector.

The majority of LGPS members who 
have spent a lifetime delivering vital 
services to their local communities are 
women, with an average LGPS pension 
of just £31 a week. It’s not much but, 
together with their state pension, it 
helps to keep these hard working 
people out of poverty.

PENSIONS: FOOD FOR THOUGHT!

Tony and Gordon don’t 
have that problem. Neither 
of course do any other 
members of the cabinet or 
fireproof MPs

WORKERS’ 
MEMORIAL DAY
Friday 28 
April 2006
Worldwide millions die each year 
as a result of workplace hazards. 
Most don’t die of mystery ailments, 
or in tragic “accidents”. They die 
because an employer decided their 
safety just wasn’t that important 
a priority. The global trade union 
movement wants employers to be 
accountable for workers’ health and 
safety. The themes for International 
Workers’ Memorial Day this year 
are to promote a total ban on the 
use of asbestos worldwide, and to 
promote the OHS Conventions and 
Instruments of the International 
Labour Organisation.

To commemorate this important day 
and to remember contemporaries 
who have lost their lives whilst in the 
process of carrying out their job why 
not come along to the WMD event 
which is being held on Preston’s 
Flag Market at 12 noon on 28 April.

Good Friday   
Friday 14 April

Easter Monday 
Monday 17 April

May Day Holiday
Monday 1 May

Spring Bank Holiday  
Monday 29 May

DATES 
FOR 
YOUR 
DIARY
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YOUR BRANCH 
OFFICERS FOR  
2006/2007 

The following 
Officers were 

ratified at the Annual 
General Meeting 
which took place on 
Thursday 2 March 
2006, and will serve 
for the next 12 
months

Branch Chair   
Roger Wells
Branch Vice Chair  
Steve Kirby
Branch Secretary  
Carol Lukey
Assistant Branch Secretary 
Elaine Cotterell
Branch Treasurer   
David Flannagan
Assistant Branch Treasurer 
Bob Harvey
Branch Education Co-ordinator 
Janet Whalley
Assistant Branch Education 
Co-ordinator   
John Fletcher
Branch Services to Members 
Officer John Mackey

Branch Health and Safety 
Officer (two posts) 
John Mackey and 
Heather Pitman
Branch Welfare Officer  
Rosemary Cunningham
Branch Equalities Officer  
Norma Norris
Branch Sports and Social 
Officer (job share)  
Nick Tonge and Paul Danson
Branch Affiliated Political 
Fund Officer   
Elaine Cotterell
Branch Young Members 
Officer Vacant

Following the Annual General 
Meeting expressions of 

interest were invited from the 
Branch Committee to fill the 
four Branch convenor posts;  
nominations closed at 1200 
noon on Monday 13 March 
by which time four stewards 
had put their names forward, 
therefore, no ballot was held. 
The successful candidates 
were:

Janet Whalley   
Resources Directorate
Rosemary Cunningham  
Social Services Directorate
Norma Norris  
Social Services Directorate
David Flannagan  
Education and Cultural Services

In January Steve Kirby 
announced that he had 

the opportunity of returning 
to Resources Directorate 
(Property Group) as temporary 
Health and Safety Manager.  
Steve had been elected as a 
full-time convenor each year 
since 2000 and was bowing 
out of the Branch in his 
capacity as Assistant Branch 
Secretary.

Steve has worked tirelessly 
over the years for the benefit 
of our members and has 
gained the confidence and 
respect of management for 
his professionalism and sound 
common sense.  He was, 
and still is, extremely well 
thought of and respected by 
the Branch, spoiled rotten by 
the Branch Office staff and 
still needs a kick up the you-
know-what when it comes to 
time-keeping!!

His friends are 
innumerable – lunch-time 
run with Brenda and Julie, 
Friday nights out with Carol, 

Jeanette and several others 
of the female variety, late 
appearances at meetings 
with a blonde or redhead 
in tow and his friendship is 
immeasurable.  Anyway, let’s 
all wish him the best of luck 
and you never know – like Arni 
– he may be back!

...who was elected in January 
to cover the convenor post 
vacated by Elaine Cotterell 
(nominated and elected 
Assistant Branch Secretary 
following Steve’s departure).  
Dave’s substantive post is in 
the Schools Library Service 
which is based at Askew 
Buildings, North Road, Preston 
and he is also the Branch 
financial guru – Branch 
Treasurer – someone who we 
all hold in very high regard 
(especially the Branch Office 
staff on the 15 of every month).

Dave hit the ground 
running and has soon become 
a valued member of our close 
knit team. I also believe he has 
a sweet tooth (rosie apples) 
and lives with a dragon!

HELP AND ADVICE FOR OUR MEMBERS
Help and advice is available to all Lancashire Branch UNISON 
members by ringing the Branch Office on 01772 533072 
where you are able to speak to a Duty Officer Monday to 
Thursday between 1000 and 1600, Friday 1300-1600. If 
you do call the Branch Office during these hours, please have either your UNISON membership number or National 
Insurance Number to hand. This enables the Branch Office 
staff to print an enquiry form before passing your call through 
to the Duty Officer, or e-mail unison.do@unison.lancscc.gov.uk 
but please include either your membership or NI number before sending your message.

Out of hours help is available by ringing UNISON direct on 0845 355 0845.

REDUCTION IN SUBSCRIPTIONS
The Branch receives many calls regarding “when a reduction 
in subs is applicable”. Subscriptions are banded with annual 
salary earnings, therefore a change in subscription occurs 
when your salary drops below the bandwidth that you are in, 
e.g. if you earn between £14,000 - £17,000 and you are off 
sick or your salary reduces for any other reason, the amount, 
per year, will have to drop below the £14,000. If you are off 
sick for a few weeks, this will probably not be the case, as it 
will not affect your salary over the year dramatically.
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BOOK AND 10p APPEAL
Rosemary Cunningham, 

Seconded Officer and 
Branch representative on 
the Regional International 
Committee, would like to 
take this opportunity to 
thank all those members 
who kindly contributed to 
the Book and Ten Pence 
Appeal. We have now 
reached the target of 
1,000 books and £100 
in donations (donations 
go towards the cost of 

postage). The appeal was 
part of Community HEART 
(Health Education) and 
was first launched by 
Denis Goldberg, who was 
a fellow prisoner with 
Nelson Mandela on Robin 
Island. Denis Goldberg is 
the current President of 
Community HEART.

The books are now on 
their way to South Africa 
where they will be used 
by children of all ages 

to develop their reading 
skills and to enjoy books 
that interest them, thus 
giving them a chance to 
become fluent in English 
and making it far easier 
to learn effectively in the 
classroom. 

Rosemary is planning 
a re-launch of this worthy 
appeal later on in the year 
and hopes that members 
will maintain their much 
appreciated generosity..

Members may be 
aware that local 

job evaluation briefings 
have been taking place 
since the beginning 
of the year in all 
Directorates and DSOs. 
Job Analysts’s have also 
been invited to some 
employee team briefings 
which have proved to be 
very successful.

The Equal Pay Review 
Job Analysts’s are about 
to embark on the JE Pilot 
(ie a trial run before the 
main job evaluation takes 
place later this year).  
The JE Steering Group 
is finalising 100 posts 
across the Authority which 
will entail interviewing job 
holders for the pilot.

The pilot process, 
will ensure that the 
system (administrative, 

computers, interviews, 
paperwork etc) which 
has been put in place is 
robust.  This will prevent 
any problems later in the 
year when the JE process 
goes live.

For employees chosen 
to take part in the pilot 
there will be a briefing 
session for the job holder 
and their line manager 
when the JE interview 
will be explained.  The job 
holder will receive a pre-
interview questionnaire 
to complete, discuss 
with their line manager 
and forward to the 
senior manager within 
their Directorate/DSO 
to approve for signing 
off the pre-interview 
questionnaire prior to the 
interview.

The job holder, line 

manager and job analyst 
will all be present at the 
interview along with a 
UNION representative 
(if required).  The job 
holder will ask a range 
of questions from the 
electronic evaluation 
system (GAUGE) and 
the job holder may seek 
assistance from either 
their manager or their 
UNISON representative 
if necessary.  UNISON 
stewards are currently 
being trained to support 
members during the 
interview process.

As soon as the details 
of the pilot have been 
finalised they will be 
published in the next 
edition of Loud and Clear.

John Fletcher
Roger Wells

Thank you Lancashire!

EQUAL PAY REVIEW 
WHAT’S NEXT?

(Job Evaluation)

Did you know that 
you have a workplace 
nursery which is close to 
County Hall in Preston?

HEADSTART has been in operation 
since 1989, during which time 
it has developed an excellent 
reputation for the standard of 
care it gives to children.  We are 
situated close o the Bow Lane/
Marsh Lane junction (not the most 
attractive building in Preston!), 
however, the quality of the care 
and education to be found here is 
second to none.

HEADSTART nursery was voted 
the BEST IN THE COUNTRY 2004 
beating off stiff opposition from 
Scotland, The South, Wales etc.

HEADSTART children are 
indeed given a headstart by 
being so well prepared for school 
by a qualified, experienced and 
talented early years teacher.

HEADSTART currently has 
vacancies – why not pay us a 
visit or give us a call on 01772 
561973 to find out what we can 
offer your little one.

HEADSTART
Pre-School Centre

BERLIN CHRISTMAS 
MARKET 2006

Anyone interested in taking 
a trip to Berlin to visit the 
Christmas Market sometime in 
November please either e-mail 
david.flannagan@unison.lanc
scc.gov.uk or ring the Branch 
Office on 01772 533072 with 
the number of places you 
require.
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Lancashire County Council 
has been ordered by 
Preston County Court to 
pay a Community Support 
Worker over £71,500 
compensation after she 
severely injured her back 
lifting a wheelchair from 
the boot of a car.

The UNISON member 
who lives in Burnley, 
was injured lifting the 
wheelchair after a 
shopping trip with a 
disabled client.  Returning 
to work (though not to her 
previous duties) following 
six months on sick leave 
she was soon off again 
with recurring back pain.  
The accident had caused 
the premature onset of 
a degenerative spinal 
condition and although 
medically she is able to 
return to lighter duties 
the employer has not yet 
redeployed her and she 
remains off work.

Our member had never 
received manual handling 
training nor had her 
shopping duties been 
risk assessed.  She had 
previously complained 
to her line manager that 
taking the client shopping 
on her own was physically 
very difficult;  lifting 
and pushing a heavy 
wheelchair (estimated by 
the Judge to weigh up 
to 60lbs), manoeuvring 
a shopping trolley and 
dealing with the client’s 
needs was far too much 
for one person.  The line 
manager’s suggestion was 
that she hire a disabled 
trolley or a mobility chair 
and get a taxi and ask the 
driver for assistance!

Although the employer 
admitted the injury 
had been caused 
by negligence they 
disputed the amount 
of compensation being 

claimed.  Lancashire 
County Council said the 
injury was not as bad 
as it was claimed and 
that our member was 
exaggerating, fortunately 
the Judge saw through 
this tissue of deceit 
by the employer and 
dismissed their claim 
out of hand.  The Judge 
was in no doubt that the 
lady’s symptoms had 
been caused by lifting the 
wheelchair.

This member’s claim 
for compensation was 
supported throughout by 
UNISON and Thompsons 
Solicitors.  Imogen 
Wetton the lawyer from 
Thompsons commented 
– ‘This is a shameful 
example of a local 
authority employer which 
first breaches Health 
and Safety Regulations 
thereby causing injury 
to an employee and 

then tried to fight the 
employee’s right to proper 
compensation.  But, on 
the positive side, it will 
force the County Council 
to review its health and 
safety procedures and 
give all staff proper 
training’.

A MANAGEMENT 
ERROR FAIRLY 
REWARDED

A member has been 
repaid £1,300 for 
mistakenly having their 
working hours changed 
from 361⁄4 to 37.

This error, compounded 
by continuing for 
several years before 
being discovered, has 
now been corrected 
and the longer working 
time compensated by a 
financial settlement.

Blowing 
the branch  

trumpet

T he huge amount of time and effort Branch 
Stewards and Officers extend in identifying 

and following through legal courses of action 
for individual members in a wide range of 
circumstances is not appreciated for the simple 
reason that it is confidential between them and 
the member involved. 

Since the publication of the last Loud and Clear, 
several thousand pounds has been secured for 
Branch members in out of court settlements 
for Equal Pay claims alone.  Plus many more 
thousand in personal injury claims, regrading 
claims etc - here are just two of our successes:

Justice for Community Support Worker
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UNISON is one of the 
first unions to raise 
the issue of domestic 
violence in the 
workplace and negotiate 
workplace policies. Such 
policies can include:

• Special paid or unpaid 
leave 

• Information about local 
help and support 

• Ensuring employees’ 
confidentiality is 
protected if they 
raise this issue in the 
workplace 

• Raising awareness of the 
issue in the workplace

A TRADE UNION ISSUE
UNISON was one of the 
first unions to recognise 
that violence in the home 
is a trade union issue. We 
support members by: 

• Negotiating workplace 
policies to support and 
assist workers suffering 
domestic violence 

• Providing emergency 
support through 
UNISON Welfare 

• Campaigning for better 
services for victims 
of domestic violence, 
including training for 

public service workers 
• Working with campaign 

groups to raise public 
awareness 

• Lobbying for 
government action to 
address the problem 
and improve services 

WHAT IS DOMESTIC 
VIOLENCE?
Domestic violence 
is abusive or violent 
behaviour between 
partners or ex partners. 

Overwhelmingly the 
abuser is a man and the 
abused a woman, though 
this is not always the 
case. It’s not just physical, 
it can also be sexual, 
emotional or mental 
abuse.

HOW WIDESPREAD IS 
DOMESTIC VIOLENCE?
Domestic violence 
knows no boundaries of 
culture, class, age, sexual 
orientation, disability, 
ethnicity or creed: 

One in four women 
will experience domestic 
violence at some time in 
their lives.  Every week 
at least two women are 
killed by violent partners 
or ex-partners.  Domestic 

violence accounts for 
almost one quarter of all 
reported violent crimes.
 
WHAT CAN I DO IN MY 
WORKPLACE?
If you have a workplace 
domestic violence policy, 
make sure you are familiar 
with it.

If your workplace does 
not have a policy raise the 
issue within your branch 
and suggest that they 
negotiate a policy. 

The UNISON guide 
“Raise the Roof on 
Domestic Abuse” provides 
a checklist for negotiating 
a workplace policy.

UNISON has taken the 
lead in raising the issue of 
domestic violence in the 
workplace and negotiating 
workplace policies. Such 
policies can include: 
•Special paid or unpaid 
leave 
•Information about local 
help and support 
•Ensuring employees’ 
confidentiality is protected 
if they raise this issue in 
the workplace 
•Raising awareness of the 
issue in the workplace

ARE YOU SUFFERING 
DOMESTIC VIOLENCE?
Women’s Aid is the 
main national agency 
for women and children 
experiencing physical, 
sexual or emotional abuse 
in their homes. 

If you are suffering 
domestic violence and 
need urgent help, call the 
Women’s Aid Helpline:

• England 08457 023 468 
(24 hour, UK-wide info) 

• Northern Ireland 028 
9033 1818 (24 hour) 

• Scotland 0800 027 
1234 (10am-10pm) 

• Wales 029 2039 0874

You can visit their website 
www.womensaid.org.uk

In an emergency you 
can call your local social 
services emergency duty 
team or your local police. 

CONTACT DETAILS 
The UNISON contact for 
women’s issues is Sharon 
Greene. Women in UNISON 
1 Mabledon Place 
London WC1H 9AJ 
e-mail: 
women@unison.co.uk

Workplace policies on 
domestic 
violence
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National Women’s 
Conference was 
held in Gateshead 
this year and 
delegates sent 
from the Brach 
included Janet 
Whalley, Rosemary 
Cunningham, Vicky 
Ward and Paula 
Johnson.

There were several 
motions debated which 
covered the issue of 
domestic violence and 
an Emergency Motion 
on Sexual Violence was 
submitted by the Eastern 
Region.  It came across 
very strongly that the 
Government are failing to 
protect women, together 
with such attitudes which 
prevail in the press that 
‘women are themselves 
to blame for being raped’. 
This headline follows the 
outcome of the case heard 
at Swansea Crown Court 
in November 2005 which 
held that the alleged 
victim of rape was so 
drunk that although she 
did not believe that she 
consented, it was held 

that drunken consent 
was still consent.  This 
decision undermines 
the Sexual Offences Act 
2003, which came into 
force to overhaul the law 
on sexual offences. This 
and other attitudes that 
women ask to be raped 
by the way they dress or 
‘flirting women’ is totally 
unacceptable in the 21st 
Century

The conference 
called upon the National 
Women’s Committee to 
make violence against 
women a priority in 
its work over the next 
year. In particular the 
conference called on the 
committee to take the 
following actions

1) To fully support 
calls for more funding 
and resources for 
women’s organisations 
providing counselling and 
legal advice to women 
survivors of sexual 
violence

2) To undertake 
work which will raise 
awareness amongst men 
and women members of 
UNISON of the implication 
of sexual violence and 
the impact this has on its 

victims. The awareness 
campaign should address 
the myths surrounding 
this form of violence 
against women.

3) To raise at each and 
every level, the concerns 
of the conference 
regarding the treatment 
of women subjected 
to sexual violence, the 
reason for low conviction 
rates and dealing with 
sexist blame culture

4) To devise a strategy 
for developing the work 
of the National Women’s 
Committee and regional 
women’s groups on 
violence against women 
including sexual violence.

5) To work in 
conjunction and 
partnership with women’s 
group currently working 
in the area of sexual 
violence.

Over the next 12 
months, the Lancashire 
Branch will be examining 
how it can contribute to 
the points above - over 
10,000 members of the 
Branch are women and 
UNISON nationally has 
over 1,000,000 women 
members many of whom 
may have experienced 

such violence against 
them. As a branch we 
need to identify ways 
to support members 
who face such terrible 
difficulties and the 
Branch does understand 
that domestic violence is 
not exclusively against 
women.

The Branch is planning 
to join with the North 
West TUC Women’s 
Committee in November 
in The Reclaim the Night 
March to be held either in 
Liverpool or Manchester. 
The aim of the march 
is to raises awareness 
on sexual violence and 
endeavour and make it 
a safe place for women. 
These events are part 
of a world-wide event. 
UNISON will give details 
of this event nearer the 
time on our web site.

National Women’s Conference

Focus on 
domestic violence

over 10,000 
members of 
the Branch 
are women
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As our Local Government 
members prepare 

to strike, in support of 
UNISON’s key campaign 
to defend the Local 
Government Pension 
Scheme, they have been 
‘stabbed in the back’ by 
the BNP.  An ill-informed 
blast by the extreme 
right party condemns our 
members as parasitic 
bureaucrats and says the 
majority should be forced 
to work until 67. 

On its website, 
the BNP shows total 
misunderstanding of the 
deal struck for health 
workers, teachers and 
civil servants. It claims 
wrongly that we have also 
benefited, stating that:

“Now, Labour’s 
parasite army of town hall 
bureaucrats, pen pushers 
on Quangos, race equality 
councils, commissions and 
assorted Jobsworths have 

been told that they can keep 
their big pensions and early 
retirement at sixty”. 

The BNP concedes that 
nurses and “male council 
manual workers, such as bin 
men” should retire earlier, 
but challenges this right for 
“town hall bureaucrats “ or 
“social workers “.  Seeking 
support at our expense, 
it says everyone must 
retire at 67, save for a few 
exceptional cases.  Such a 
policy condemns the vast 
majority to work longer, 
reduces equality to the worst 
level and benefits no-one but 
the employer.

The BNP believes 
most council workers 
add nothing to the 
public good, a view 
that totally disregards 
the essential caring, 
social and educational 
services provided by 
our members to many 
vulnerable sections of 

the community.  It insults 
our women members by 
implying that only male 
workers do arduous 
manual jobs. It also lets 
the employers off the hook 
by failing to understand 
that our pension funds can 
easily afford the modest 
demands made on behalf 
of members.   

For members living in 
Burnley, this ill-informed 
rhetoric from the BNP 
is all too familiar, and 
another example of its 
bizarre catalogue of 
blunders.  Criticised 
sharply on all sides for 
submitting no budgets in 
council, and for refusing 
to make policy proposals 
until it wins power, the 
BNP has responded by 
condemning every positive 
improvement in the town, 
including investment in 
schools, housing and crime 
prevention. 

Despite such entirely 
negative behaviour, the BNP 
could still sneak through in 
certain wards in this year’s 
local elections. It is more 
important than ever that 
our members do not waste 
their votes. Complacency or 
apathy amongst the silent 
majority could easily give 
seats to these extremists 
on a low turnout. Use your 
vote, use it wisely.

BNP BLASTS COUNCIL WORKERS

Building schools for the future
UNISON has been heavily 
involved in a number of 
areas concerning our 
members since the project 
started. One significant 
area we felt it important 
to have an influence was 
in the selection of the 
final bidder.  We finally 
had the opportunity to 
meet with representatives 
from the three preferred 
bidders in mid January.  
We questioned the 
Representatives on a 

number of employment 
and associated workforce 
matters, we also sought 
clarification on information 
they have already submitted 
within their bid.  The 
branch and regional 
officers involved did think 
that the process had been 
useful and helped us form 
an opinion of who our 
preference would be.  The 
exercise also showed the 
bidders that UNISON is the 
major player when it comes 

to negotiating on behalf of 
our members.

During the last couple of 
months Branch Officers of 
UNISON have been involved 
in the Burnley and Pendle 
Staffing Commissions. It 
is clear that all members 
of the Commissions are 
committed to ensuring the 
processes are adhered to.

It does look as though 
things are going to 
schedule and that staff 
should receive the offers at 

the end of March.  
If you have a concerns 

about any aspect of BSF 
please contact either Elaine 
Cotterell or Elaine Brookes.  

Elaine.cotterell@
unison.lancscc.gov.uk; 
Elaine.brookes@
unison.lancscc.gov.uk;
UNISON@
unison.lancscc.gov.uk

contact us

Did you know that the 
BNP has an account 
with PayPal? (the 
internet banking service) 
• The Branch is urging 
all its members and their 
families to boycott PayPal 
until such time as it denies 
the use of its banking 
service to the BNP.
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Finally they are going to 
be treated the same as 

other employees!

UNISON is proud to 
announce that after many 
years of trying agreement 
has been reached 
between the Trade Unions, 
Lancashire Children’s 
Service Authority, Diocesan/
Church Authorities and 
Governing Bodies on a 
procedure that will apply 
to Support Staff should 
their school amalgamate, 
reorganize or undergo any 
statutory changes.

The agreement will be 
applied in all Community, 
Voluntary Controlled, 
Voluntary Aided and 
Foundation Schools.

UNISON will be 
sending copies of the 
agreement to school 
based Representatives and 
Contacts for them to share 
with colleagues.  Those 
schools which do not have a 
named contact will receive 
a copy marked for the 
attention of Support Staff.

Broadly, the agreement 
sets out the procedures 
to be followed should 
a school(s) need to be 
reorganized, amalgamated 
or closed, to protect as 
far as is possible the 
employment of Support 
Staff in that school.

It explains about legal 
procedures that may 
need to be followed, the 
role of the governing 
body(s) and consultation 
arrangements with staff to 
discuss proposed staffing 
structures.

The document also 
explains the procedures 
staff will need to follow 
once a new staffing 
structure has been accepted 
by the governing body of 
the school.  It also outlines 
an appeals procedure that 
will only apply in specific 
circumstances.

In the past when 
restructures have taken 
place many Support Staff 
have been left feeling very 
disillusioned and bitter 
because in the “new” 
staffing structure they have 
been appointed to a post 
at a lower grade than they 
previously enjoyed.  They 
may also have suffered the 
double blow of a reduction 
in the number of hours 
they will be expected to 
work.  As there was no 
arrangement in schools 
to protect the salary of 
employees in this situation 
they very often suffered a 
substantial drop in earnings.

This agreement finally 
puts that right!

From now on 
protection of earnings 
will apply “where a 
member of Support Staff 
is appointed/redeployed 
as a consequence of 
reorganization etc. 
and where the grade 
(including any associated 
performance/responsibility 
plusage) of the new post is 
lower than that enjoyed in the 
previous substantive post.”

SUCH PROTECTION 
DOES NOT RELATE TO 
THE NUMBER OF HOURS 
WORKED 

The protection of earnings 
will last for three years as 
follows:

 Year 1- grade protection 
plus incremental progression 
(if applicable) plus annual 
pay award

 Years 2 & 3 - grade 
protection plus annual pay 
award

 After Year 3 employee 
reverts to the substantive 
grade of the post

Please remember the 
protection only applies to 
the employees hourly rate 
of pay- not the number 
of hours they may have 
previously worked if the new 
post attracts fewer hours

This agreement is a huge 
improvement to the terms 
and conditions of School 
Support Staff who for years 
have been discriminated 
against when it came to 
redeployment opportunities 
enjoyed by all other 
employees of the Authority 
employed on NJC/Green 
Book terms and conditions.

Look out for a copy of 
“Model agreed procedures 
for the appointment of 
Support Staff arising from the 
amalgamation, reorganization 
or other statutory changes 
in Community, Voluntary 
Controlled, Voluntary Aided 
and Foundation Schools” 
coming in to your school 
in the near future. There is 
a lot more to it than I have 
managed to get into this 
article and you do need to 
read through it carefully.
Elaine Brookes

Great news for school based support staff

I am currently trying to 
assess the level of UNISON 

membership amongst 
ethnic employees.  If either 
yourself, or anyone you know 
within this category, is not a 
UNISON member I would be 
grateful if you could contact 
me.  To further my enquiries 
I am considering distributing 
a questionnaire via FABE ( 
Forum for Asian and Black 
employees) and would 
welcome your comment on 
the value of this.  UNISON 
has a commitment to 
promoting equality and 
celebrating diversity, there 
are support groups at 
National, Regional and Local 
level open to all members;  
grants can be made available 
for projects that seek to 
promote UNISON’s aims at a 
local level and assistance to 
access these services via the 
Branch is always available.

Please contact me if you 
require further information on 
(a) membership benefits (b) to 
let me know if you are not nor 
want to become a member of 
UNISON (c) if you have been a 
member but have resigned.

Contact me with your 
views or comments either by 
e-mail norma.norris@
unison.lancscc.gov.uk or via 
the Branch office on 01772 
533072 – I will reply to all 
calls or correspondence 
personally and in confidence.

Norma Norris
Branch Equalities Officer

EQUALITY 
AND 
DIVERSITY
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Figures from the 
Health & Safety 

Executive (HSE) clearly 
demonstrate the role 
trade union Safety 
Representatives play 
in occupational safety 
and health. 

Workplaces with a trade 
union Safety Representative 
have 50% fewer accidents 
than those without one.

Safety Representatives 
play a key role in 
communicating the concerns 
of colleagues, about health 
& safety at work, to their 
managers and helping 
ensure that we all work in an 
environment that is as safe 
as is reasonably possible.

Surprisingly, despite 
these figures, we still 

have a number of 
establishments where we 
don’t have a UNISON safety 
representative.

Lancashire County 
Council is currently seeking 
accreditation for OSHAS 
18001, the occupational 
health & safety management 
system. To gain this 
accreditation an employer 
has to demonstrate that 
it can consult effectively 
with its staff about matters 
concerning health & safety.

In order for the 
County Council to gauge 
the awareness of staff 
about trade union Safety 
Representatives and their 
role in the workplace, the 
Corporate Health & Safety 
Unit, together with UNISON 
have devised a questionnaire 
which will go out to all staff 

early in the new year.
The questionnaire 

contains questions for 
specifically for managers, 
staff and existing Safety 
Representatives, all designed 
to help the County Council 
measure just how much its 
employees understand about 
the vital role that trade union 
Safety Representative play 
in keeping your workplace 
healthy and safe.

There are still a number 
of workplaces across the 
County Council without a 
UNISON Health & Safety 
Representative. If you work 
in one of these workplaces, 
be it an office, school 
kitchen, library or motor 
vehicle workshop and would 
like to know more about 
the role of a UNISON Health 
& Safety Representative or 
how to become one, please 
contact the Branch’s Health 
& Safety Officers, Heather 
Pitman (heather.pitman@
lcl.lancscc.gov.uk) or John 
Mackey (john.mackey@
unison.lancscc.gov.uk) or 
ring the Branch Office on 
01772 533072.

All UNISON Health & 
Safety Representatives are 

entitled to a reasonable 
amount time to undertake 
their role as a Safety 
Representative and the 
training necessary for them 
to be able to carry out the 
role.  Training is provided by 
UNISON , with courses being 
held across Lancashire 
and by the TUC, through 
their network of Education 
Units at Colleges of Further 
Education.

All Safety 
Representatives courses 
are accredited by the Open 
College Network and lead 
to nationally recognised 
qualifications.’

John Mackey
Branch Health 
and Safety Officer

Safety reps put safety first
Workplaces with a 
trade union Safety 
Representatives 
have 50% fewer 
accidents than 
those with out one

US
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S • www.rightsofwomen.org.uk

Rights of Women is a UK voluntary 
organisation working to attain justice 
and equality by informing, educating 
and empowering women on their legal 
rights.

• www.antislavery.org

Anti-Slavery International, founded in 
1839, is the world’s oldest international 
human rights organisation and the only 

charity in the United Kingdom to work 
exclusively against slavery and related 
abuses.

• www.unison.org.uk

UNISON is the biggest trade union in 
Britain, representing people who work 
in public services, the voluntary and 
private sectors.
• www.acas.org.uk

ACAS is an organisation devoted to 

preventing and resolving employment 
disputes. This site provides information 
on how to contact ACAS as well as 
practical on-line guidance to your 
rights in the workplace.

• www.hse.gov.uk/stress/

about half a million people in the UK 
experience work-related stress at 
HSE’s work on stress also links with 
several other areas of concern.

Lancashire UNISON Newsletter
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Football
11-a-side 
(The Dennis Pearson Trophy)

After the huge success of the Pearson Trophy last 
year entries are once again invited for the 2006 
competition.  If you feel you can enter a team to 
challenge last years winners Social Services HQ then 
please contact 
unison.sports@unison.lancscc.gov.uk 

7-a-side

The 7 a side cup final was held on 28 February 
2006 and saw Social Services Preston beat Clerks 2 
– 1 with the last kick of the game. Congratulations 
to Social Services Preston!  The new league season 
has now started, good luck to all the teams involved.
The 7 a Side league continues to be a huge success.  
At the moment we have no room for more teams, 
but if you are interested in playing please contact 
unison.sports@unison.lancscc.gov.uk There is 
always room for extra squad members for our 16 
strong teams.

www.unisonlancs.org.uk/activities.asp 

UNISON Sports & 
Social Events 2006

Hackers Days

This year we are 
planning 2 days golf for 
novice/non golfers at 
the usual popular venue 
of Southport Municipal 
Golf Course. The first day 
will be April/May, with 

the second scheduled to 
take place in July/August.  
The format will remain 
the same with 9 holes 
in the morning and 18 
holes in the afternoon.  
Male and female entries 
are welcome.  For 

information/booking 
please contact unison.spor
ts@unison.lancscc.gov.uk 

Entries are welcome 
from golfers with a valid 
handicap to enter the 
regional tournament.  
For information/booking 
please contact bernard.
hargreaves@env.lancsc
c.gov.uk

Gater Cup Cricket
Entries are invited for the annual cricket competition. If you feel 
like you can enter a team of 11 cricketers then please contact 
unison.sports@unison.lancscc.gov.uk We are hoping to start 
the competition early to give us the best chance to catch the 
good weather.

Clay Pigeon Shoot
Last year saw UNISON’s first ever Clay Pigeon Shoot, which 
was a great success.  We plan to hold another event this year 
in June/July to be held once again at The Dolphin Shooting 
Ground in Longton.  Entries are on a first come first served 
basis, with a maximum of 30 places available.  For information/
booking please contact unison.sports@unison.lancscc.gov.uk

Mixed Rounders Competition
Entries are invited for teams of nine people (5 women and 4 
men) to enter a mixed rounders competition.  This event was 
very popular a few years ago and we’re looking to get the 
competition up and running again this year. For information/
booking please contact unison.sports@unison.lancscc.gov.uk

Mixed Netball Competition
Entries are invited for teams of 7 people (4 women and 3 men) 
to enter a mixed netball competition.  All games will take place 
at Penwortham Holme Sports Pitches on dates to be confirmed. 
For information/booking please contact unison.sports@unison.
lancscc.gov.uk

Details of all events are on 
the UNISON website

GO
LF

Easterby 
Cup
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Britannia Building 
Society... NEWS
 
Britannia Building Society is 
offering UNISON members in 
the North West the chance 
to be mortgage free for six 
months – this is exactly what 
Britannia is offering one 
lucky person.

From now until Friday 
30 June 2006 UNISON 
members can enter free 
into a prize draw which will 
be taking place on 14 July 
2006.  The prize will pay 
the mortgage of some lucky 
winner (up to the value of 
£4,000) which is based 
on the average members 
monthly repayments – there 
is not purchase required 
and members simply have 
to fill in their entry form to 
automatically be entered into 
the prize draw.

For further information 
contact: Donna Greaves
07989 598016

Full size Rocking Horse, 
£50 – J McDonald, extn 
33072 or 01772 496631

  Explore why women do or don’t get involved in the union 
and why its important that they are involved.

 Find out what trade unions are for.
  Become more familiar with how UNISON works and how 

women can get involved.
 Appreciate the skills that many women develop not just 

at work but in dealing with day to day life.
  Appreciate how existing skills can be applied in new 

situations including working life and in the union.
 Gain confidence in you ability to use your skills in the 

union.

Call the Branch Office 01772 533072
Fax Branch Office 01772 533077
e-mail: janet.whalley@unison.lancscc.gov.uk

Please leave your name and contact details.

Ever wondered what trade 
unions are for?

Are you new to UNISON and 
want to find out more about 
how it works?

The Branch will be 
facilitating a day and a half 
introduction later in the 
year and are looking for 
expressions of interest, so 
if you would like to:

Lancashire

FOR  
SALE
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