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WE NEED YOU!

FACTS

Are you a non-member? Join today! Please fill in the application form overleaf

Equal Pay Review

Briefings for managers
are currently
underway across

LCC in preparation for
the release of information
about your new pay and
grade together with
the final terms and
conditions package.

We understand that a particular spin
is being put on these briefings in
relation to the position of the unions
in the job evaluation process
attempting to move the responsibility
from the employer to us.

FACT Single Status was a
national joint initiative promoted by
the EMPLOYER to move to a common
set of terms and conditions for
Manual and APT&C employees
resulting in the Green Book which
replaced the Purple and White Books.
A national job evaluation scheme
formed part of the Green Book this
was a JOINT agreement in 1997.

FACT The 2004 pay settlement
set a deadline to complete Job
Evaluation by 2007.

FACT Current legislation puts a
duty on employers to maintain an
equality proof pay and conditions
structure. The Equal Pay Act has
been around since 1970!

FACT UNISON has been fully
involved with the NJC JE process
since 2005 to the end of the process.

FACT We have observed at
some HAY evaluation panels and have
made some comments on quality
assurance issues on HAY evaluations.

FACT The decision as to which
pay structure to implement has been
an employer decision.

FACT We have agreed the NJC
job profiles for the Business Support
roles and were aware of the job
profiles for HAY evaluated jobs. There
were 15 role profiles which have been
squeezed into 12 Grades – hence the
depression of the payline.

FACT Whilst it is unfortunately
true that any JE exercise will produce
some losers in terms of grade, the
pay structure implemented by LCC
will produce far more than necessary
because of the decision to cut costs
and implement a 12 grade structure.

FACT Terms and conditions
have been driven down to attempt to
offset the cost of implementation.
This is a politically driven, budget
decision.

FACT If you think your post is
wrongly graded or you have been
given the wrong profile, IT IS YOUR
RIGHT TO APPEAL AND YOU
SHOULD NOT BE PERSUADED
OTHERWISE.

IF YOUR MANAGER
IS UNCERTAIN OF THE
FACTS PLEASE FEEL
FREE TO PASS A COPY
OF THIS LEAFLET ON.

THE



Unison Application Form

Please return your completed form to the
Branch Office, Room A38, County Hall,

Preston PR1 0LD

If you are already a member, you do not need to complete
this form, please pass to a non-member.


